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Annual Report on Continuous Improvement 

Lord Selkirk School Division 

2016-2017 Report 
2017-2018 Plan 

 

School Division Profile 

 

Overview 

 

Lord Selkirk School Division stretches from Winnipeg and north to the community of 

Victoria Beach on Lake Winnipeg.  With the City of Selkirk as its hub, the division 

straddles both sides of the Red River, including the suburban communities of St. 

Andrews, Lockport, East Selkirk, Clandeboye, Petersfield and lakeshore 

communities of Belair, Grand Beach and Grand Marais. A strength of our division is 

our location in a rural setting along the Red River, yet near Winnipeg. A challenge 

has been to ensure equitable technology services to all schools. 

 

Our 15 schools and one alternative campus offer a wide variety of program options 

for students including French Immersion, Ukrainian Bilingual, Technical-Vocational, 

Performing Arts and Athletics. 
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Senior Administrative Team 

 

Our Divisional Admin Team consists of the following: 

 

 Superintendent/CEO 

 Assistant Superintendent – Learning 

 Assistant Superintendent – Student Services 

 Secretary-Treasurer 

 Assistant Secretary-Treasurer 

 Maintenance Supervisor 

 Transportation Supervisor 

 Manager of Information Technology 

 Manager of Human Resources 

 Executive Administrative Assistant. 

 

Division Staffing Profile  

 

Positions Full-time 
Equivalents 
June 2017 

 

Full-time 
Equivalents 
2017/18 year 

Principals 15.0 15.0 

Vice-Principals 9.0 8.0 

Teachers 271.5 264.25 

Counsellors 12.5 12.5 

Resource Teachers 23.0 23.0 

Teachers supporting special 
needs low enrolment classes 

0 0 

Educational Assistants 166.5 160 

Speech Language Pathologists 4.0 4.0 

Reading Clinicians 1.0 1.0 

Occupational Therapists 1.25 1.25 

Physiotherapists 0.50 0.5 

Psychologists 4.0 4.0 

Social Workers 6.0 6.0 

Other professional staff: 

 LAL/EAL 

 Director - Student Services 

 Lead Teachers 

 Reading Recovery Trainer 

 Career Counsellor/Dual 
Credit 

 
0.50 

1.0 
5.0 
1.0 
1.0 

 
1.0 
1.0 
4.0 
1.0 
1.0 

With a reduction in funding for 2017-2018 school year, the number of teaching staff was 

reduced by 9.0 FTE. In receiving a grant October 2017 from Manitoba Education, the 

LAL/EAL Teacher was increased to 1.0 FTE. The Career Counsellor (0.5) position is 

also funded through a provincial grant. 
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Disaggregated data for students designated as English as an Additional     

Language (EAL) and self-declared Aboriginal students. June 2017 

 

Disaggregation No. of 
Students 

Percentage of 
Student Population 

English as an Additional Language 68 68/4085 = 1.66% 

Self-declared Aboriginal 952 952/4085 = 23.3% 

 

Attendance: The average rate of attendance in Manitoba is 92.9% provincially. The 

average for Lord Selkirk School Division is 94.8%.  

The challenge lies with mobility as 118 students transferred into the school division 

and 95 transferred out between Oct. 1, 2016 and June 1, 2017. 

Children in Care: There are 156 students that are in care in LSSD, averaging from 

2% of a school population up to 17%. 

 

Education for Sustainable Development June 2017 

Education for Sustainable 
Development 

No. of Schools 

Number of schools in the division 15 

Number of schools with an ESD plan 10 

 

 

LSSD Foundational Statements and Goals 

 

 

Vision 

 

 Educational Care and Excellence. 

 

 

 

Mission 

 The Lord Selkirk School Division is committed to providing quality educational 
programs and opportunities to its community of learners. 

 
 The Lord Selkirk School Division is committed to creating a safe, inclusive and 

respectful learning environment to support and enable learners to develop the 
knowledge, skills, and values to reach their full potential. 
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Pillars of Success 

 Instructional Excellence – Improving student achievement through relevant, 
engaging, and quality instructional practices. 
 

 Programs and Services – Identifying what works best. 
 

 Staff Development – Enhancing our employees’ skills and knowledge to improve 
student learning. 

 
 
 

Student Success for All 

 

 Learning is the fundamental purpose of our schools.  Literacy and numeracy for 

every child. 

 

 Pillars of Success  

o Instructional Excellence, Programs and Services, Staff Development. 

 

 Universal Design for Learning (UDL) 

o Social and Academic Inclusion 

o Meaningful Interactions and Participation 

o Teaching to Diversity 

o Addressing Multiple Intelligences 

 

 Improvement Drivers 

o Leadership, Instruction, Assessment, Ownership 

 

 Instructional excellence is the alignment of Curriculum, Instruction, and 

Assessment that promotes student success for all. 

 

 

 

Board Division Plan Goals (website:  www.lssd.ca) 

 

 Core Values 

o Caring, Compassion, Empathy, Honesty/Integrity, Respect 

 

 Board Goals 2015-2018 

o Provide inclusive quality education 

o Communicate with and involve the community 

o Succession planning on all levels 
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Graduation Rate 

Lord Selkirk School Division tracks its graduation rate.  The chart below indicates the 
graduation and completion rates of students who entered Grade 9 back to September 
2009. 
 
The Lord Selkirk School Division graduation completion rates are comparable to other 
divisions across the province. 
 
The percentage of self-declared Aboriginal students who graduate is significantly lower 
than the percentage of non-self-declared Aboriginal students who graduate. 
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General Observations and Trends  

 
After reviewing provincial data sources in all areas, the following observations, trends, 
and conclusions were noted: 
 

 General 
 

Grade 3 & 4   
 

 LSSD is above the provincial average in most categories, including 
French Immersion. 

 
Grade 7 & 8  

 
 LSSD is at or above the provincial average in literacy and numeracy 

outcomes. 
 

 French Immersion outcomes are below the provincial average (Note: 
relatively small enrollment numbers may have an undue influence on 
the data). 

 
Grade 9 Credit attainment 

 
 LSSD exceeds the provincial average. 

 
Grade 12  

 
 ELA – Pass rates and average scores are on par with the provincial 

average. 
 

 French Immersion – Pass rates and average scores are below the 
provincial average (Note: relatively small enrollment numbers may 
have an undue influence on the data). 
 

 Mathematics – Pass rates and average scores are below the provincial 
average in all three math programs – Applied, Essential, and Pre-
Calculus. However, in the past school year, Essential Math pass rates 
and average scores were significantly higher than the provincial 
average. 

 
Non-Aboriginal and self-declared Aboriginal student outcomes  

 
 Consistently, there is a marked disparity between in all provincial data 

when comparing non-Aboriginal and self-declared Aboriginal student 
outcomes in literacy and numeracy.  Generally, non-Aboriginal 
students are meeting the provincial outcomes at a far higher rate than 
self-declared Aboriginal students. 

 
 There is a gap in graduation rates for these two groups of students. 
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EAL and CFS placements 

 
 While the numbers of EAL and CFS-placed students is decidedly lower 

than self-declared Aboriginal students, there are large deficits between 
non-EAL and non-CFS students in both literacy and numeracy. 

 
Males and Females 

 
 While there is little difference in literacy and numeracy outcomes 

between boys and girls in Grade 3 & 4, there is a widening gap in 
Grade 7 & 8 (especially in reading comprehension and expository 
writing), Grade 9 credit attainment in ELA and Mathematics, and Grade 
12 ELA and Mathematics. 

 
 There is a consistent gap with graduation rates, with girls graduating at 

higher rates than their male counterparts. 
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Lord Selkirk School Division Areas of Focus  

The areas of focus were developed based on provincial and divisional data results 

and alignment with provincial priorities. 

o Division and School Planning – Numeracy, Literacy, and Universal Design 

for Learning (UDL) 

o Indigenous Education 

o French Immersion 

 

Division and School Planning – Numeracy, Literacy, and UDL 

 Student learning is the focus. 

 Planning with the end in mind, divisional essential understandings and 

essential questions to be developed for numeracy, literacy and UDL. 

 Schools will develop and align school plans in each of the three areas for 

both students and staff. 

 Provide learning communities in LSSD that are responsive and relevant to 

all students. 

 

Indigenous Education 

 Maintain and continue to develop partnership with Brokenhead Ojibway 

Nation through the Manitoba First Nations School System. 

 Support transition of students into the High School at Lord Selkirk 

Regional Comprehensive Secondary High School. 

 Promote, infuse and celebrate Indigenous culture and identity through 

practices, curriculum and events in classrooms and schools.  

 

French Immersion/ French 

 Enrich the French language experience for students.  

 Provide varied and shared learning contexts through academic learning, 

social interaction and cultural experiences. 

 All three schools with French Immersion programming to incorporate the 

Manitoba Education Renewed Vision of French Immersion. 

 Information from the French Language Review will assist in planning. 

 

 
 

 
 
 
 
 


